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Background

Ẇ &ÌÕÌÚÐÚɯÍÙÖÔɯȿ3ÙÈÜÔÈɯÈÕËɯ$ÔÌÙÎÌÕÊÐÌÚɯ
ÐÕɯ1ÜÙÈÓɯ'ÖÚ×ÐÛÈÓÚɯ&$- ɯƛƖƗɀȭɯ

Ẇ Univ . of Otago Rural Postgraduate 
Programme.

Ẇ Incorporating simulation to rural 
education 2015 - Dr. Marc 
Gutenstein.

Ẇ Comprehensive simulation 
Instructor Workshop, Boston 2016.

Ẇ Importance of interprofessional 
team in rural context.



Design of RiSC

Ẇ Addressing the Matthew Effect in rural 
education.

Ẇ Simulation and debriefing based learning .

Ẇ Rurally focused content

Ẇ Rural hospital teamsor orphan rural team.

Ẇ Creating positive, collaborative learning 
culture.

Ẇ Flipped classroom.

Ẇ Interprofessional practice focus.



InterprofessionalPractice

Ẇ RiSCallows Rural teams to 
look deeper into the way they 
function as an interprofessional
team and reflect this back to 
their workplace

Ẇ Nursing  and paramedic 
representation on faculty 

Ẇ IPE more effective at 
postgraduate level.



Simulation

Ẇ Practice makes perfect.

Ẇ Doing is not the same as knowing what to do.

Ẇ Teamwork is not the same as working solo.

Ẇ 3ÏÌɯÖÕÓàɯÞÈàɯÛÖɯ×ÙÈÊÛÐÊÌɯÐÕÍÙÌØÜÌÕÛɯÌÝÌÕÛÚɯÖÍɯÎÙÌÈÛɯÊÖÕÚÌØÜÌÕÊÌȭɯȿ+ÖÞɯ
ÍÙÌØÜÌÕÊàȮɯÏÐÎÏɯÙÐÚÒɀȭ

Ẇ A much stronger argument for rural than urban context.



Faculty Development

Ẇ Challenge of rural isolation for faculty development.

Ẇ Opportunity of motivated faculty team, with broad experience and skills. 

Ẇ Formal study through Harvard, Auckland and Otago Universities

× External networking (e.g. SUN) for 
development of faculty in 
simulation -based learning.

× Mentoring / on -task supervision 
fostering a learn-as-you-go 
philosophy.

× Use of DASH (Debriefing 
Assessment for Simulation in 
Healthcare) for upskilling in 
debriefing.



Facility Development

Ẇ Strengths: Motivated 

management and clinical staff; 

Supportive community and donor 

organisations; Investment in High 
Fidelity Simulation equipment

Ẇ Challenges: Earthquake affected 

facilities -> no fixed abode, not 

purpose built; Buggy equipment / 

programming; Few academic 

tenths; No technician

Ashburton Case Study

Ẇ Opportunities: Injection of 
enthusiasm; Local interprofessional
collaboration; Incorporating regular 
simulation -based interprofessional
learning schedule


